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Parish Mission Statement

We are a warm , vibrant community where everyone is welcome.
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other in Christ.

We seek to fulfill this mission by glorifying God through worship,
through spiritual education and service athers;by bringing our
children and youth closer to God through activities gmdgrams;
andby encouraging parish membership, participation and fellowship.

Welcome & Priorities
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and teacher who believes in the power of God to enrich our lives. We
are a congregation poised for growth and renewal.

To determine our needs and priorities, we have held several focus
groups and surveyed our parish. We have identified four areas of
priority in our parish: Spiritual Growth, Christian Education, Parish
Growth and Pastoral Care.

Our greatest need is i8piritual Growth We are seeking a leader to
stimulateour congregation, challenge us, and lead us to a deeper
prayerand worship life, both individually and as a group. We seek a
liturgicalleader to provide a variety of worship experiences that address
the needs of our diverse worship styles. Sermons, whether delivered
to children or adults, would emphasize theology applied to daily living,
integratingpersonal style of preaching with humor, warmth and

humility.



Priorities (cont)

A second area of priority Shristian EducationWe are seeking a

leader with experience in designing and implementing Christian
Education programs for all our children. Our Sunday School program
begins with preK ¢ 6" graders. Our Confirmation is typically a two
year program beginning iflgrade. We are looking for a leader who
can inspire our teens to participate in church activities, strengthen our
acolyte program and develop a youth group, while preparing them
for leadership within the church. We also look for a rector to lead us
in Christian Education for adults. Additionally the new rector will be
expected to prepare candidates for Baptism and Confirmation and to
train lay Christian Education teachers.

Parish Growthis also a top priority, especially in our Rite Il family
service where we have attracted many families with young children
and want to provide opportunities for them to keep growing. We are
the only church in the area which offers a service designed for families
with young children. How to introduce and welcome these families
into our Rite Il service is of great importance and a skill we are looking
for in a new rector. Our Rite | service is very consistent with
attendance of about 10 parishioners.

There is the need to strengthdPastoral Caravithin the congregation.
Caring for those who may be shu, the elderly, the ill and those in
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would include managing effective and accessible programs such as
crisis intervention, family ministry, as well as hospital and home
visitations. The Pastoral Care committee members will coordinate
when called upon by the rector to make visits, provide meals, help

with transportation, and pray for all in need.
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St John's Church has been a part of the Pleasantville community since 18
when it was established as a mission
churchof Grace Church in White Plains.
TheReverend Robert W. Harris, Rector
of GraceChurch, was the Priegt-Charge.
Servicewere held in a schoolhouse

the OId Village until 1885.

Inthat same year the congregation occupied a new sanctuary on Bedford
Road,which served ags home until the present building was occupied in 19
under the rectorate of the Reverend Dr. Stephen Holnié® beautiful stone
facade, classic architecture and stained glass windows in the sanctuary ar
features that make our church a landmark in town.

Tomeet the demands of a growing church community, the parish hall was
added on at a cost of $52,00®@uilt of native stone with a roof of Vermont
slate, it was completed in 1929 under the rectorate of the Reverend Emmc
Parkman Burrillin 1972 the classroom and office wiwgs completed

The Rectory

St John'sRectory datedack to 1785 and @
isthe oldest house in Pleasantvillewas §i
purchasedn 1920 from Miss Caroline
Choatewho had acquired and lovingly
restoredthe property the year beforeThe historic integrity of the Rectory as
pre-Revolutionary building has been respected whenever possible while st
allowing for modern conveniences necessary for comfortable dailyTife.
current rectory consists of a twstory wood frame building located to the we
of the Church. The rectory has three bedrooms and includes a two car gar
swing set on a corner plot with a large yard. 4
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Our Clergy History

A notable characteristic of St. John's is the tenure of service of its
Rectors. Since 1881 theectorate has been held bgeven clergy.The
Reverend Emmons Parkman Burrill served for 30 years; the Reverends
Stephen Homes and Bradford W. Ketchum, foy@&ars each. The Rev.
Philip CanHarris, served for 19 years, until 2004. Our most recent Rectol
Rev. John Edward served from 2006 to 2010. Our current priest, the Re
Garrett Mettler, arrived in March of 2011 as interim.

Worship
We celebrate the Holy Eucharist at three Sunday services:

8:00 am This Rite | service is solemn and spoken with no singing.
Average attendance is 11b.

9:30 am This Rite Il service is designed for families with young childrel
It is more informal and interactive than either of the two other services
and musically anchored by guitar. Average attendance-B8060

10:30 am This Rite Il service adheres closely to the prayer book, with
choir and organ music. Average attendance £3@5

Joint services are held about four times a year at appropriate times
including All Saints Sunday, Palm Sunday and Pentecost. This is part of
ongoing effort to help all members regardless of service, feel a part of th
ANBFGSNI 62Re 2F {0d W2KYyQaod

Challenges that we have identified as a result of the services above are:
introducing the 9:30 families to the rich traditions of the 10:30 service,
strengthening the acolyte program and creating a fuller music program
that would include a larger adult and junior choir.



Christian Education and Spiritual Growth
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worship and Sunday School, children have a full morning schedule. Our
Sunday School has approximately 40 children enrolled, with classes
scheduled most weeks between m&eptember and May. Classes are
divided into preK/Kindergarten, /2" grade, /4t grade, and B/6t™

grade. After the 9:30 family services, families gather in the Parish Hall
for coffee hour. Children then split into their Sunday School classes for
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Faithweaver curriculum, which is a bible story based program. Lessons
are supplemented with other materials and activities, some of which
involvethe entire Sunday School.

All of the Sunday School teachers are volunteers who typically have
youngchildren in the parish. We structure our program in four teaching
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approximately 20 teacher volunteers. Thedicectors of the Sunday
SchoolProgram organize the program and activities throughout the year.

TheChristmas Pageant is a tradition at®2 Ky Qa4 I YR (1 KS
Our Sunday School children participate in this event each year, which is
usually held the Sunday before Christmas. All are welcome to come
seethe pageant, with its costumes, props, and beautiful songs



Christian Education and Spiritual Growth (cont.)
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parents, and clergy join together from the Episcopal, Lutheran,
Presbyterian, Methodist, and Roman Catholic churches in town. The
children learn bible story based lessons that support the theme of the
year. The culminating event is a concert where parents have the
opportunity to hear their children sing the songs they have learned
throughout the week. It is a fun and spiritual week for all.

Confirmationclass is a two year program, typically f8rahd 8" graders.

The rector teaches confirmation class with a parent volunteer twice a
month. Recently, six youth wemnfirmed. The essential role of the

rector in guiding our youth through their confirmation preparation is hard
to overstate. ThRaN\B O (1 2 NQ&a f SIF RSNBEKALI YR |
vital, as we hope toretain and involve thenafter they are confirmed. We
welcome new ideas to connect with our youth, with the hopes of creating
and maintaining atrongyouth group.

We recognize that Christian Education for adults is also needed for
continual spiritual growth. Howevetp date our attempts tespark

sustained interest in particular classes or other kinds of participation have
not worked. We welcome the ideas and direction of a new rector with

experience in motivatingand leading us in thigrea :
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There are four salaried staff:
Interim Pastor, futtime
Administrator, parttime

Music director/organist, partime
Sexton, pardime

Summaryof Worship Services

2009 2010 *2011

Baptisms 4 3 1
Marriages 1 1 1
Funerals 1 3 0
Confirmations n/a n/a 6
Sunday HE services 156 156 117
Private HE service 110 110 39
Easterattendance 232 220 182
Christmas services 277 213 n/a
Avg. Sundagittendance 101 120 90

* 2011 figures are through September

Currently , there are 100 families in our church directory.

Ourcongregation includes people of all ages from Pleasantville,
Hawthorne, Thornwood, Valhalla and other neighboring communities.
Themembership is composed of converts from other faiths, mifath
families and lifelong Episcopalians



Survey Results

InJune2011we placed a survey onww.surveymonkey.corand received
responses from 70 individuails our parish. The tallied resultselow should
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sampling of the survey

How frequently do you attend services?

How many years have you been coming to St. John's?

&

Do you have children attending Sunday School or Confirmation Class?
Below is a list of some of the abilities a Rector might have and tasks a Rector might perform within our
‘Church and community. We would like to understand what you would look for in a new Rector. Please let
us know what you consider important in the following list.

. Less than 1 year
1o 5years
6o 9years

= Over 10 years

T
Nearly every Sunday ~ Onceortwiceamonth  Mestly Holidays only  * Do not come anymore

12. Sermon or homily

15, Spiritual
guidelLeader

5. Pastoral care in
times of needlcrisis

11. Theologian
knowledgeable in.

2. Teachingiworking
with children

o Yes
- No

16, Attracting
new members

6. Counseling persons
facing problems/decisions

13, Liturgical ability

3. Teaching/working
with adults

1. Invelvement
in community

~

Which service do you typically attend?

Of the abilities of a Rector listed above, which five would you consider
to be the key elements of the Rector's position?

e Sermon or homily
Pastoral care in
" fimes of needlerisis
- 300 4 = Spirituz| quidelLeader
- 530 Teachinglworking
S yith children

- 1030 i
1o attract
|‘| - 1 o

All Other Responses

25

Teachinghworking
T ith adults

Theologian: knowledgeable
inscriptureitheology

s Counseling persans facing
problems/decisions

= Involvement in community
m— Administrative ability
s Al Other Responses

9



http://www.surveymonkey.com/

Parish Committees
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As we move into 2012 theestry is making plans for important work of
ministry and stewardship ahead. Seeking to make us stronger through
increased participation and sharéshdership the Vestry has begun
expandinghe numberand membership of its working committees. While
the Vestry, with the guidance of our interipriest, provides oversight and
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manymembers to accomplish all of our prioritiesgood part of that
service iorganized ooverseenby specifically focused committeebne

followingis a description othese committees.

Buildings& Grounds

Members of this group recentlgaw to the completion ofepairs to the
baseof one of the front doors of the churchgand also the door into the
undercroft and the side door in the parish hall. Other urgent repairs have
been completed despite budget short falls. Ti@ywearranged needed
repairsto our front sign and the Nativity stained glass window on the soutt
wall. Additionalprojects have been identified for future work pending the
availability of funding.

ChristianEducation
Members of this team support the Sunday School, Confirmation class anc
development or adult education opportunities.

Finance

¢ KA & O2 yespansiiliBeSrladeadvising the Vestry about the

O K dzND K Q ZheaRfhArgtonmym@ridihgt policy arehsuring that existing
policy is being followed, anehsuringcompletion of an annual audit.
MembersarecloselyY 2 Y A G2 NAYy I 2dzNJ O aK Tt 29
budgetand pledge incoméhat is trailing yeaito-date expectations



Parish Committees (cont.)

Hospitality
This committee is planning four social events for parishioners in -2012,
to encourage fellowship and fun.

Music, Worship and Liturgy

These areas are currently under the supervision of our interim rector, mus
director and altar guild. A 2032012 goal is to work with the priest to learn
about the elements of our Episcopal worship, why we use different ones a
different times of the year and what options we have for keeping our
worship vital.

Outreach
Outreachencompasses everything that we do as Christians to aid and
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A TheBook Bagsgroject, an annual collection of filled book bags and
school supplies for those in need
A Interfaith FoodPantry, serves between 360 local families a week
A MidnightRun, approximately every 2 months we distribute
food, clothing, blankets, personal items to the homeless in NYC
A A-Home, a private noprofit provider of affordable housing
A 1 NLISy (i SinXninpaXidnRefatiodship with the Diocese of
CentralTanganyika ifanzanian supporting the village of Swaswa
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Creating Homes to Rebuild Lives



Parish Committees (cont.)

PastoralCare
The team coordinates efforts to help parishioners in times of need by
providing meals, rides, a friendly voice, and prayers.

Stewardship

Currently a one person team, the responsibilities of stewardship and
pledge coordination are primarily conducting tahenual fall pledgappeal
and reporting to the Vestry on the pace of pledge receipts throughout the
yeatr.

Welcomingand Marketing

Another new committee in 2011, this one will work to attract visitors and
potential new members. Thesion for this group is to spread the good
news about the openness of U2 Ky Q& > th&sé lodkioyifdr 4 rfeve
church home.



Tag sale

Suniday: School

Car wash for Carpenter’s Kids
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